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2.4 Criteria for Evaluation of Tenured and Tenure-Track Faculty 

….. 

Candidates for renewal, promotion and tenure will be evaluated in light 

of the missions of the University which are teaching, ; research and 

scholarship, both theoretical and applied, ; and service (as defined in 

Section 2.4.3 H). Peer review plays a central role in the evaluation of 

individual achievement in each of these areas. Although candidates are 

not expected to have equal levels of commitment or equal responsibilities 

in each of these areas, high competence is expected. Genuine excellence 

must be exhibited in the areas of either in teaching or in research and 

/scholarship. and hHigh competence must be exhibited in both areas. 

…. 

Rationale: Ambiguous plural "areas" is removed. The language is 

clarified that excellence is required in either of the two areas of 

teaching or research/scholarship. 

2.4 Criteria for Evaluation of Tenured and Tenure-Track Faculty 

….. 

Candidates for renewal, promotion and tenure will be evaluated in light 

of the missions of the University which are teaching; research and 

scholarship, both theoretical and applied; and service (as defined in 

Section 2.4.3 H). Peer review plays a central role in the evaluation of 

individual achievement in each of these areas. Although candidates are 

not expected to have equal levels of commitment or equal responsibilities 

in each of these areas, high competence is expected. Genuine excellence 

must be exhibited either in teaching or in research/scholarship. High 

competence must be exhibited in both areas. 

…. 
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75B2.7.3 Procedures for Promotion and Tenure 

… 

The review process is carried out as follows:  

1. In departmentalized schools, colleges, or institutes, the first level of 

review is departmental and the second is conducted by a peer-elected 

committee of the school or , college, or institute. The second-level 

review committee can includeelected members from outside the 

school, college, or institute who are elected in the same manner as 

other members of the second-level review committee. 

2. In non-departmentalized local academic units (i.e., schools, 

colleges, or institutes) which are subdivided into programs, provided 

that no program faculty in the unit is smaller than the smallest 

department of the University, the first level of review is carried out by 

the program faculty to which the candidate belongs and the second 

level of review is carried out by a peer-elected committee of the 

school, college, or institute. The second-level review committee can 

include elected members from outside the school, college, or institute 

who are elected in the same manner as other members of the second-

level review committee. In order to qualify to operate under the 

provisions stated in this paragraph, however, the aforesaid program 

faculties cannot exist solely to make personnel evaluations.  

3. In non-departmentalized local academic units (i.e., schools, 

colleges, or institutes) which are not further subdivided, the first level 

review is carried out by eligible faculty in the candidate’s 

LAUschool, college, or institute, and the second level of review is 

carried out by a peer-elected committee of the school, college, or 

institute. The second level review committee can includeelected 

members from outside the school, college, or institute who are elected 

in the same manner as other members of the second-level review 

committee. 

… 

2.7.3 Procedures for Promotion and Tenure 

… 

The review process is carried out as follows:  

1. In departmentalized schools, colleges, or institutes, the first level of 

review is departmental and the second is conducted by a peer-elected 

committee of the school, college, or institute. The second-level 

review committee can include members from outside the school, 

college, or institute who are elected in the same manner as other 

members of the second-level review committee. 

2. In non-departmentalized schools, colleges, or institutes which are 

subdivided into programs, provided that no program faculty in the 

unit is smaller than the smallest department of the University, the first 

level of review is carried out by the program faculty to which the 

candidate belongs and the second level of review is carried out by a 

peer-elected committee of the school, college, or institute. The 

second-level review committee can include members from outside the 

school, college, or institute who are elected in the same manner as 

other members of the second-level review committee. In order to 

qualify to operate under the provisions stated in this paragraph, 

however, the aforesaid program faculties cannot exist solely to make 

personnel evaluations.  

3. In non-departmentalized schools, colleges, or institutes which are 

not further subdivided, the first level review is carried out by eligible 

faculty in the candidate’s school, college, or institute, and the second 

level of review is carried out by a peer-elected committee of the 

school, college, or institute. The second level review committee can 

include members from outside the school, college, or institute who 

are elected in the same manner as other members of the second-level 

review committee. 

… 

Rationale: The revision clarifies how outside members are elected. 

Each unit specifies in its rules and bylaws who are eligible faculty and 

how members are elected.  
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Rationale: There is duplicate material in sections 2.1.3 and 2.3.3 that has been largely eliminated by reorganization. There is very little new, 

changed or deleted material. The main change has been to allow promotion earlier than the 6
th

 year. The information in Section 2.1.3 is 

organized to roughly parallel the similar Section 2.1.2 “Tenure-Track Appointment”. Section 2.3.3 contains information that is specifically 

applicable to term appointments. Because the revision is extensive, please read the right-hand column first and consult the original Handbook. 

 

2.1.3 Term Appointments 

47B2.1.3 Other Types of Full-Time Fixed-Term Appointments 
Full-time instructional, research, and clinical faculty on fixed-term, non-

tenure-track appointments are known as Term Faculty.  Service in such 

positions cannot be applied to consideration for tenure, although a faculty 

member holding this kind of appointment can subsequently be considered 

for a tenure-track or tenured appointment. 

Term faculty whose assignments focus primarily on teaching are 

appointed as instructional faculty. Term faculty whose assignments focus 

primarily on research are appointed as research faculty. Term faculty 

whose assignments focus primarily on clinical practice are appointed as 

clinical faculty. Term faculty may be offered single-year or multi-year 

contracts up to a maximum of 5 years. Service in such positions cannot 

be applied to consideration for tenure, although a faculty member holding 

this kind of appointment can subsequently be considered for a tenure-

track or tenured appointment. (See Sections 2.3.2 and 2.3.3.)Some 

specific administrative or service functions may also be attached to the 

teaching, research, or clinical focus.  

Term faculty may be offered single-year or multi-year contracts, with the 

maximum contract length for assistant professors being three years for 

initial appointments and reappointments at the same rank. The maximum 

contract length for term associate and full professors is five years. Such 

contracts automatically expire at the end of the contract period, and 

although they may be renewed, there is no guarantee or right to 

 

2.1.3 Term Appointments 

Full-time faculty on fixed-term, non-tenure-track appointments are 

known as Term Faculty. Term faculty whose assignments focus primarily 

on teaching are appointed as instructional faculty. Term faculty whose 

assignments focus primarily on research are appointed as research 

faculty. Term faculty whose assignments focus primarily on clinical 

practice are appointed as clinical faculty. Term faculty may be offered 

single-year or multi-year contracts up to a maximum of 5 years. Service 

in such positions cannot be applied to consideration for tenure, although a 

faculty member holding this kind of appointment can subsequently be 

considered for a tenure-track or tenured appointment. (See Sections 2.3.2 

and 2.3.3.) 
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reappointment from one contract to the next, whether single-year or 

multi-year. 

Term faculty appointments include appropriate academic rank as judged 

by the appointing local academic unit and subject to the approval of the 

appropriate dean/director and Provost. Multi-year term faculty normally 

must hold a terminal degree. Term faculty with a terminal degree are 

eligible for promotion in rank normally after six years of service. Multi-

year contracts offered after promotion in rank may be for up to five years.  

InstructionalTeaching-oriented term faculty may hold one of the 

following titles: Term Instructor, Term Assistant Professor, Term 

Associate Professor, or Term Professor. Research-oriented term faculty 

may hold one of the following titles: Research Instructor, Research 

Assistant Professor, Research Associate Professor, or Research Professor. 

Clinical-oriented term faculty may hold one of the following titles: 

Clinical Instructor, Clinical Assistant Professor, Clinical Associate 

Professor, or Clinical Professor.  

Term faculty on single-year appointments whose permanent employment 

is with another organization hold title with the prefix of “Visiting.” 

 

57B2.1.5 Adjunct AppointmentFaculty 

 

Rationale: This section should be titled “Adjunct Appointment” in 

parallel with preceding sections. There is no change to the content of 

the section. 

 

Term faculty appointments include appropriate academic rank as judged 

by the appointing local academic unit and subject to the approval of the 

dean/director and Provost. Term faculty with a terminal degree are 

eligible for promotion in rank normally after six years of service.  

Instructional term faculty may hold one of the following titles: Term 

Instructor, Term Assistant Professor, Term Associate Professor, or Term 

Professor. Research-oriented term faculty may hold one of the following 

titles: Research Instructor, Research Assistant Professor, Research 

Associate Professor, or Research Professor. Clinical-oriented term faculty 

may hold one of the following titles: Clinical Instructor, Clinical 

Assistant Professor, Clinical Associate Professor, or Clinical Professor.  

Term faculty on single-year appointments whose permanent employment 

is with another organization hold title with the prefix of “Visiting.” 

 

2.1.5 Adjunct Appointment 

 

There is no change to the content of the section. 
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63B2.3.3 Criteria and Procedures for Appointment, Reappointment, 
and Promotion of Term Faculty  

Term faculty appointments will be explicitly designated as such, and 

offer letters must clearly state the type and length of appointment, as well 

as the focus of the appointment, whetherFull-time instructional, research, 

or clinical. Some specific administrative or service functions may be 

attached to the instructional, research, faculty on fixed-term, non-tenure-

track appointments are known as Term Faculty. At the discretion of the 

respective Dean or clinical focus. 

TermDirector, and after appropriate faculty review, such faculty may be 

offered single-year or multi-year contracts up to a maximum of 5 years. 

Multi-year term faculty normally hold a terminal degree, as defined by 

standards in the discipline. Exceptions to either contract length or 

terminal degree requirements must be approved by the Provost. For initial 

appointments, the maximum contract length for term assistant professors 

is three years and for term associate and full professors it is five years. 

Such contracts that expire automatically expire at the end of the contract 

period, and although a faculty member may be reappointed, there is no 

period. There is no guarantee or right to reappointment from one contract 

to the next, whether multi-year or single-year or multi-year. 

. If a multi-year appointment is offered to a faculty member whose 

position relies entirely or partially on non- state appropriated funding, 

then a multi-year contract may be established subject to the continuing 

availability of funding throughout the contract period. Both the university 

and the term faculty member retain the option to request a change from a 

multi-year contract to a single-year contract. This action must be 

endorsed by the respective dean/director and approved by the Provost. 

Term faculty cannot move to a tenure-track or tenured position, either as 

a direct appointment or as a result of a search, without prior approval of 

the Provost. [See Section 2.3.2.] PriorTerm Faculty appointments will be 

explicitly designated as such, and offer letters must clearly state the type 

and length of appointment, as well as the focus of the appointment, 

  

2.3.3 Criteria and Procedures for Appointment, Reappointment, and 

Promotion of Term Faculty  

Term faculty appointments will be explicitly designated as such, and 

offer letters must clearly state the type and length of appointment, as well 

as the focus of the appointment, whether instructional, research, or 

clinical. Some specific administrative or service functions may be 

attached to the instructional, research, or clinical focus. 

Term faculty may be offered single-year or multi-year contracts up to a 

maximum of 5 years. Multi-year term faculty normally hold a terminal 

degree, as defined by standards in the discipline. Exceptions to either 

contract length or terminal degree requirements must be approved by the 

Provost. For initial appointments, the maximum contract length for term 

assistant professors is three years and for term associate and full 

professors it is five years. Such contracts automatically expire at the end 

of the contract period, and although a faculty member may be 

reappointed, there is no guarantee or right to reappointment from one 

contract to the next, whether single-year or multi-year. 

If a multi-year appointment is offered to a faculty member whose 

position relies entirely or partially on non-state appropriated funding, 

then a multi-year contract may be established subject to the continuing 

availability of funding throughout the contract period.  

Both the university and the term faculty member retain the option to 

request a change from a multi-year contract to a single-year contract. This 

action must be endorsed by the respective dean/director and approved by 

the Provost. 

Term faculty cannot move to a tenure-track or tenured position, either as 

a direct appointment or as a result of a search, without prior approval of  
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whether teaching, research, or clinical. Some specific administrative or 

service functions may be attached to the teaching, research, or clinical 

focus. Multi-year appointments must be made at the rank appropriate to 

the credentials of the individual. Initial appointments cannot exceed three 

years for Term Assistant Professors and five years for Term Associate 

Professors and Term Professors. Multi-year Term Faculty normally hold 

a terminal degree, as defined by standards in the discipline. Exceptions to 

either contract length or terminal degree requirements must be approved 

by the Provost. 

A faculty member holding this type of appointment can subsequently be 

considered for a tenure- track appointment or a tenured appointment; 

however, prior service on a fixed-term, externally-funded appointment is 

not applied to tenure consideration unless specified in the tenure-track 

letter of appointment.  

Tenure-track faculty cannot move to a term position, either as a direct 

appointment or as a result of a search, without prior approval of the 

Provost. [See Section 2.3.2.] This procedure will only be considered in 

exceptional circumstances.  

A maximum of 35% of all Instructional Term Faculty within the 

University may be on multi-year contracts and a maximum of 25% of all 

full-time Instructional Faculty within the University may be Term 

Faculty. 

2.3.3.1 Reappointment 

Criteria for reappointment will emphasize strong performance in areas 

designated in the initial contract letter.  

Single-year Contracts 

Instructional, Research, and Clinical Term Faculty on single-year 

contracts will be evaluated annually for reappointment. The terms 

“reappoint” or “reappointment” in this Handbook mean offering a term 

faculty member an additional contract for an additional term or terms,  

the Provost. [See Section 2.3.2.] Prior service on a fixed-term, externally-

funded appointment is not applied to tenure consideration unless 

specified in the tenure-track letter of appointment.  

Tenure-track faculty cannot move to a term position, either as a direct 

appointment or as a result of a search, without prior approval of the 

Provost. [See Section 2.3.2.] This procedure will only be considered in 

exceptional circumstances.  

A maximum of 35% of all Instructional Term Faculty within the 

University may be on multi-year contracts and a maximum of 25% of all 

full-time Instructional Faculty within the University may be Term 

Faculty. 

 

 

 

 

 

 

2.3.3.1 Reappointment 

The terms “reappoint” or “reappointment” in this Handbook mean 

offering a term faculty member a contract for an additional term or terms, 

which may include the same or different duties and responsibilities. Term 

assistant professors may receive a one, two or three-year reappointment. 

Term associate and full professors may be reappointed to contracts of up 

to five years. 
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which may include the same or different duties and responsibilities. Term 

assistant professors may receive a one, two or three-year reappointment. 

Instructional Term associate and full professors may be 

reappointedFaculty will be notified in writing of the University’s decision 

to contracts of upreappoint no later than 3 months prior to the last day of 

the term of their initial contracts, and no later than 5 months prior to the 

last day of the term of subsequent contracts. Research and Clinical Term 

Faculty will be notified in writing of the University’s decision to 

reappoint no later than 3 months prior to the last day of the term of their 

contracts. In the fifth year of five years. 

consecutive, single-year contracts, a Term Faculty member must be 

evaluated using the procedure outlined below for Term Faculty on multi-

year contracts in the final year of their initial contracts, and must be 

notified in writing of the decision whether or not to reappoint. Term 

faculty on single-year contracts will be evaluated annually for 

reappointment. are eligible for promotion in rank following the criteria 

and timeline outlined below for term faculty on multi-year contracts. 

Multi-year Contracts 

Term Faculty faculty on multi-year contracts will be evaluated for 

reappointment during the final year of their contract appointments. Term 

faculty are evaluated by the local unit administrator and/or a local 

academic unit faculty committee. Criteria for reappointment will 

emphasize strong performance in those areas designated in the initial and 

any subsequent contract letters. Based on that evaluation and 

programmatic needs, the dean/director will recommend whether or not to 

reappoint.initial appointments. 

Recommendations for instructional terma. Based on that evaluation and 

programmatic needs, and after appropriate faculty are review, the 

respective Dean or Director will recommend whether or not to 

reappoint.For Instructional Term Faculty, this recommendation is due to 

the Provost usually by November 1st of the faculty member’s final year 

Term faculty on single-year contracts will be evaluated annually for 

reappointment. Term faculty on multi-year contracts will be evaluated for 

reappointment during the final year of their contract appointments. Term 

faculty are evaluated by the local unit administrator and/or a local 

academic unit faculty committee. Criteria for reappointment will 

emphasize strong performance in those areas designated in the initial and 

any subsequent contract letters. Based on that evaluation and 

programmatic needs, the dean/director will recommend whether or not to 

reappoint. 

Recommendations for instructional term faculty are due to the Provost 

usually by November 1st of the final year of the current contract. For 

research and clinical term faculty, this recommendation is usually due no 

later than 5 months prior to the last day of the contract term. 

The Provost will make the final determination and notify instructional 

term faculty members, in writing, usually no later than 3 months prior to 

the last day of the term of their initial contracts, and usually no later than 

5 months prior to the last day of the term of subsequent contracts. The 

Provost will make the final determination and notify research and clinical 

term faculty members, in writing, usually no later than 3 months prior to 

the last day of the term of their contracts. 
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of the current, multi-year contract. For research and clinical term 

faculty,Research Term Faculty, this recommendation is usually due no 

later than five (5) months prior to the last day of the contract term. 

 The Provost will make the final determination and notify instructional 

term faculty advise Instructional Term Faculty members, in writing, 

usually no later than 3 months prior to the last day of the term of their 

initial contracts, and usually no later than 5 months prior to the last day of 

the term of subsequenttheir contracts. The Provost will make the final 

determination and notify research and clinical term facultyadvise the 

Research Term Faculty members, in writing, usually no later than 3 

months prior to the last day of the term of their contracts. 

2.3.3.2 Promotion 

A term faculty member 

b. If the decision is made to reappoint, faculty at the assistant professor 

rank may receive a one, two or three-year reappointment. Term associate 

and full professors may be reappointed to contracts of up to five years. 

c. In the Term Faculty member’s sixth year or thereafter, he or she may 

be (i) considered for promotion, normally after six yearsto the rank of 

Term associate professor, and reappointment to a contract of service. 

Promotion may occur within the period of a multi-year contract. 

up to five years or (ii) for reappointment to a contract of up to three years 

at his/her current rank. Candidates for promotion to associate professor 

must demonstrate at least high competence in the focus area 

(instructional,(teaching, research, or clinical) by the standards developed 

by the local academic unitlocally and approved by the Provost. 

Candidates for promotion to full professor must demonstrate genuine 

excellence in the focus area (instructional,(teaching, research, or clinical) 

by the standards developed by the local academic unitlocally and 

approved by the Provost. The recommendation for promotion is due to 

the Provost by November 1st. of the faculty member’s final year of the 

current, multi-year contract. 

 

 

 

 

 

 

 

 

2.3.3.2 Promotion 

A term faculty member may be considered for promotion, normally after 

five years of service or thereafter. Promotion may occur within the period 

of a multi-year contract. 

Candidates for promotion to associate professor must demonstrate at least 

high competence in the focus area (instructional, research, or clinical) by 

the standards developed by the local academic unit and approved by the 

Provost. Candidates for promotion to full professor must demonstrate 

genuine excellence in the focus area (instructional, research, or clinical) 

by the standards developed by the local academic unit and approved by 

the Provost. The recommendation for promotion is due to the Provost by 

November 1st. 
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d. By the end of fall semester of the final year of the current multi-year 

contract (no later than December 15th), the Provost will notify the 

facultyTerm Faculty member, in writing, of a decision whether or not to 

recommend promotion or reappointment at the current rank. 

e. Term faculty Faculty who are promoted will be announced to the 

Board of Visitors. and may be appointed to a contract of up to five years 

at their new rank. 

f. Term Associate Professors will be evaluated for reappointment to 

additional contracts in the final year of each contract, following the same 

time frame and procedures outlined above. They may also be considered 

for promotion to Term Full Professors. 

g. Both the University and the Term Faculty member retain the option to 

request a change from a multi-year contract to a single-year contract. This 

action must be endorsed by the respective Dean/Director and approved by 

the Provost. 

h. Term faculty cannot move to a tenure-track position without prior 

approval of the Provost and after appropriate faculty review. Normally 

this must involve a search process. 

i. Tenure-track faculty cannot move to a term position without prior 

approval of the Provost and appropriate faculty review. This procedure 

will only be considered in exceptional circumstances and normally would 

involve a search process. 

By the end of fall semester (no later than December 15th), the Provost 

will notify the faculty member, in writing, of a decision whether or not to 

recommend promotion. 

Term faculty who are promoted will be announced to the Board of 

Visitors. 

 

[Note: the removal of duplicate information in these sections is evident 

by the amount of white space in this right-hand column.] 
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2.6.1 Annual Review of Faculty  

All facultyFaculty are evaluated annually by the local unit administrators 

and/or a local academic unit faculty committee committees of peers who 

report to the dean/directordeans and directors or the Provost. The criteria 

for the annual faculty review are the same as those listed in Section 

2.3.3.2Section 2.3.3 (Term Faculty)UH and Section 2.4 (Tenured and 

Tenure-Track Faculty) UH except that the evaluation is based upon the 

contributions of the preceding academic year and, where applicable, the 

summer. Faculty are evaluated on the quality of their overall performance 

and in the context of their goals and assignments. The results of and 

rationale for the evaluation must be given to the faculty member in 

writing; and faculty members must be afforded the opportunity to discuss 

the results of the evaluation.  

Annual evaluations are the primary basis for determining salary increases 

(see Section 3.2 H). Local unit administrators may take into account 

performance evaluations over multiple years in making raise 

recommendations. 

 

Rationale: This section, which is not part of the term appointment 

sections, is revised since it mentions both term faculty and the section 

(which is now renumbered). 

2.6.1 Annual Review of Faculty  

All faculty are evaluated annually by the local unit administrator and/or a 

local academic unit faculty committee who report to the dean/director or 

the Provost. The criteria for the annual faculty review are the same as 

those listed in Section 2.3.3.2 (Term Faculty) UH and Section 2.4 (Tenured 

and Tenure-Track Faculty) UH except that the evaluation is based upon the 

contributions of the preceding academic year and, where applicable, the 

summer. Faculty are evaluated on the quality of their overall performance 

and in the context of their goals and assignments. The results of and 

rationale for the evaluation must be given to the faculty member in 

writing, and faculty members must be afforded the opportunity to discuss 

the results of the evaluation.  

Annual evaluations are the primary basis for determining salary increases 

(see Section 3.2 H). Local unit administrators may take into account 

performance evaluations over multiple years in making raise 

recommendations. 
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2.11.2 Grievances 

105B2.11.2.1 Policies Concerning Grievances  

This section does not apply to the resolution of (1) research and 

scholarship misconduct allegations, which is are governed by 

University Policy 4007 –Misconduct in Research and Scholarship 

http://universitypolicy.gmu.edu/4007res.html, ; or (2) allegations 

of discrimination, which are investigated by the Office of Equity 

and Diversity ServicesCompliance, Diversity and Ethics; or (3) 

alleged violations of academic freedom related to reappointment, 

promotion or tenure, for which Section 2.8 applies.  

 

The university and each college, school and academic institute is 

are required to have a standing committee charged to investigate 

internal grievances in a timely manner concerning (i) alleged 

violations of academic freedom; (ii) other conditions of 

employment, such as work assignments, salaries, facilities, and 

support services (except for grievances related to Discontinuation 

of Degree Programs exceptions are those types of cases treated in 

(HUSections 2.9.2)UH and Termination for Cause (Section HU2.9.3UH); and 

(iii) charges of unprofessional or unethical conduct brought by one 

faculty member against another. Each college, school and 

academic institute will establish, publish, and disseminate their 

grievance procedures.  

 

Rationale: revision of this section was undertaken because of an 

orphaned phrase in the 2009 edition that made it unclear which 

Grievance Committee had jurisdiction over a case that was filed 

in 2013. The remainder of the changes are mainly a 

reorganization and a clarification of procedures. 

2.11.2 Grievances 

105B2.11.2.1 Policies Concerning Grievances  

This section does not apply to the resolution of (1) research and 

scholarship misconduct allegations, which are governed by 

University Policy 4007 –Misconduct in Research and Scholarship; 

(2) allegations of discrimination, which are investigated by the 

Office of Compliance, Diversity and Ethics; or (3) alleged 

violations of academic freedom related to reappointment, 

promotion or tenure, for which Section 2.8 applies.  

 

The university and each college, school and academic institute are 

required to have a standing committee charged to investigate 

internal grievances in a timely manner concerning (i) alleged 

violations of academic freedom; (ii) other conditions of 

employment, such as work assignments, salaries, facilities, and 

support services (except for grievances related to Discontinuation 

of Degree Programs (Section 2.9.2) H and Termination for Cause 

(Section 2.9.3 H)); and (iii) charges of unprofessional or unethical 

conduct brought by one faculty member against another.  

 

Rationale: The first paragraph above was moved from the end of this 

section, and (3) is moved here from the end of the last section.  
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College, school and academic institute committees hear grievances 

from faculty whose primary affiliation is within the college, school 

or academic institute. The University gGrievance cCommittee 

hears all grievances that involve faculty from more than one 

college, school or institute as well as other grievances mandated in 

the committee charge. The University Grievance Committee hears 

all grievances against academic administrators at or above the level 

of deans and directors. See HUSection 2.11.2.2 UH (4-6).  

The University Grievance Committee and each college, school and 

academic institute grievance committee will establish, publish, and 

disseminate their grievance procedures. In all types of cases, 

procedures will reflect the fundamental principle of due process 

including the prohibition of people sitting in judgment of their own 

actions. These committees are particularly charged to be alert to 

instances of inequitable treatment and retaliation against 

colleagues who have filed grievances. Upon receipt of a grievance 

that includes an allegation alleges of violation of federal or state 

law, or discrimination in violation of federal or state civil rights 

laws or University non-discrimination regulationspolicy, the 

grievance hearing shall be held in abeyance until the Office of 

Compliance, Diversity and Ethics has investigated the allegation 

and has submitted a report to the committee. committee must 

consult with the Office of Equity and Diversity Services to ensure 

adherence to the University's Non-Discrimination policy (1201) at 

http://universitypolicy.gmu.edu/1201gen.html, Sexual Harassment 

Policy (1202) at http://universitypolicy.gmu.edu/1202gen.html, 

and Equal Opportunity Grievance Procedures (1203) at 

http://universitypolicy.gmu.edu/1203gen.html.  

College, school and academic institute committees hear grievances 

from faculty whose primary affiliation is within the college, school 

or academic institute. The University Grievance Committee hears 

grievances that involve faculty from more than one college, school 

or institute as well as other grievances mandated in the committee 

charge. The University Grievance Committee hears all grievances 

against academic administrators at or above the level of deans and 

directors. See Section 2.11.2.2 H (4-6).  

The University Grievance Committee and each college, school and 

academic institute grievance committee will establish, publish, and 

disseminate their grievance procedures. Upon receipt of a 

grievance that includes an allegation of violation of federal or state 

law, or discrimination in violation of federal or state law or 

University policy, the grievance hearing shall be held in abeyance 

until the Office of Compliance, Diversity and Ethics has 

investigated the allegation and has submitted a report to the 

committee.  

 

Rationale: The language on violation of law or discrimination is 

parallel to that found in the P&T Appeals section, making it 

consistent across the Faculty Handbook. 
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The University grievance committee hears all grievances against 

administrators at or above the level of deans and directors. See 

HUSection 2.11.2.2 UH (4-6). 

In addition to hearing specific cases, the committees may initiate, 

as they deem necessary, discussions with appropriate 

administrators about any matters that fall within the committees' 

purview. In the course of such discussions, however, they may not 

commit the faculties of their units to changes in grievance policy 

unless specifically authorized to do so.  

At their discretion, academic departments may also establish 

grievance committees. Their procedures should be similar to those 

of the collegiate committees. 

This section on “Policies Concerning Grievances” does not apply 

to the resolution of (1) research and scholarship misconduct 

allegations, which is governed by University Policy 4007 –

Misconduct in Research and Scholarship 

http://universitypolicy.gmu.edu/4007res.html, or (2) allegations of 

discrimination, which are investigated by the Office of Equity and 

Diversity Services.  

106B2.11.2.2 Grievance Procedures  

The following procedures apply to all grievances: 

1. Grievance procedures for all Grievance Committees must 

adhere to the following basic elements.  

a. The faculty member initiates a grievance by filing a written 

statement of the grievance, along with supporting 

documentation, with the Chair of the relevant Grievance 

Committee. No grievance may be heard on behalf of a third 

party or group. 

 

In addition to hearing specific cases, the committees may initiate, 

as they deem necessary, discussions with appropriate 

administrators about any matters that fall within the committees' 

purview. In the course of such discussions, however, they may not 

commit the faculties of their units to changes in grievance policy 

unless specifically authorized to do so.  

At their discretion, academic departments may also establish 

grievance committees. Their procedures should be similar to those 

of the collegiate committees. 

 

 

 

 

 

 

106B2.11.2.2 Grievance Procedures  

1. Grievance procedures for all Grievance Committees must 

adhere to the following basic elements.  

a. The faculty member initiates a grievance by filing a written 

statement of the grievance, along with supporting 

documentation, with the Chair of the relevant Grievance 

Committee. No grievance may be heard on behalf of a third 

party or group. 

  

http://universitypolicy.gmu.edu/4007res.html
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b. Before the grievance itself is considered, the committee must 

conclude that the petitioner’s case appears to have merit.  

c. The faculty member may withdraw the grievance at any time 

without the Grievance Committee’s approval. In such case, the 

Grievance Committee will not make a decision or 

recommendation. 

d. No member of the committee with a conflict of interest in 

the grievance case may participate in the proceedings. 

Before the grievance itself is considered, the committee must 

conclude that the petitioner’s case appears to have merit.  

In all types of cases, procedures will reflect the fundamental 

principle of due process including the prohibition of people 

sitting in judgment of their own actions. These c 

e. Committees are particularly charged to be alert to instances 

of inequitable treatment and retaliation against colleagues who 

have filed grievances. 

2. Within a college, school, or institute, grievances against 

fellow faculty members and academic administrators below the 

level of dean/director are heard by the local grievance 

committee.  

a. If such a case is made and the grievance is against a fellow 

faculty member, the committee is charged to investigate the 

facts of the case and determine an appropriate resolution for the 

case. The grievance committee’s decision is final. 

 

b. Before the grievance itself is considered, the committee must 

conclude that the petitioner’s case appears to have merit.  

c. The faculty member may withdraw the grievance at any time 

without the Grievance Committee’s approval. In such case, the 

Grievance Committee will not make a decision or 

recommendation. 

d. No member of the committee with a conflict of interest in 

the grievance case may participate in the proceedings. 

e. Committees are particularly charged to be alert to instances 

of inequitable treatment and retaliation against colleagues who 

have filed grievances. 

 

Rationale: There is some re-wording of existing guidelines, and 

the addition of a couple more. 

 

2. Within a college, school, or institute, grievances against 

fellow faculty members and academic administrators below the 

level of dean/director are heard by the local grievance 

committee.  

a. If the grievance is against a fellow faculty member, the 

committee is charged to investigate the facts of the case and 

determine an appropriate resolution. The grievance 

committee’s decision is final. 
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c. In cases of alleged violations of academic freedom, the 

faculty of the college, school or institute acts on its grievance 

committee’s recommendation by formal vote, the outcome of 

which is final. 

3. b. If the grievance is against an academic administrator 

below the level of dean/director or associate/assistant 

dean/director, the committee is charged to investigate the facts 

of the case and to recommend a resolution, which is then 

forwarded to the dean or institute director, whose decision is 

final. 

Rationale: the two paragraphs, b. and c. above, are switched 

since both “fellow faculty” and “administrators” are mentioned 

in the main paragraph and so handling them appears 

sequentially. In the now third paragraph, whoever is charged 

with violation of academic freedom, the case is resolved 

differently. 

 

4. 3. Grievances against academic administrators at or above 

the level of dean/director are heard by the University 

Grievance Committee. 

 

b. If the grievance is against an academic administrator below 

the level of dean/director, the committee is charged to 

investigate the facts of the case and to recommend a resolution, 

which is then forwarded to the dean or institute director, whose 

decision is final. 

c. In cases of alleged violations of academic freedom, the 

faculty of the college, school or institute acts on its grievance 

committee’s recommendation by formal vote, the outcome of 

which is final. 

 

3. Grievances against academic administrators at or above the 

level of dean/director are heard by the University Grievance 

Committee. 

 

  



17 

a. If the grievance is against a dean/director, associate /assistant 

dean/director, the University Grievance Committee hears the 

case; its committee’s recommendation is forwarded to the 

Provost, whose decision is final.   

Rationale: this is not consistent with the jurisdiction in the 

earlier section and so deleted. 

 

5. b. If the grievance is against the Provost, the University 

Grievance Ccommittee’s recommendation is forwarded to the 

President, whose decision is final.  

6. c. If the grievance is against the President, the University 

Grievance Ccommittee’s recommendation is forwarded to the 

Rector of the Board of Visitors, whose decision is final. 

In cases of alleged violations of academic freedom (except 

those related to matters of promotion and tenure, for which 

HUSection 2.8 UH applies), the faculty of the college, school or 

institute acts on its grievance committee’s recommendation by 

formal vote, the outcome of which is final. 

 

a. If the grievance is against a dean/director, the committee’s 

recommendation is forwarded to the Provost, whose decision is 

final. 

b. If the grievance is against the Provost, the committee’s 

recommendation is forwarded to the President, whose decision 

is final.  

c. If the grievance is against the President, the committee’s 

recommendation is forwarded to the Rector of the Board of 

Visitors, whose decision is final. 
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